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FOREWORD

Suzanne Rankin
Chief Executive
Andy Field
Chairman

Welcome to Aspire
It has been an exceptionally busy time at ASPH, with the
extra pressures experienced during last winter continuing
well into spring and summer.
Team ASPH have really pulled together to
support each other and ensure that we strive
to provide patients with the best possible care
and treatment - a big thank you to you all. To
support teams in coping with this sustained
increase in demand, we are renewing our
commitment to the Making Every Day Count
programme. We want each day a patient
spends with us to add real value to their care
and recovery, helping them get closer to the
place they call home. To support this we will
shortly be changing the configuration of some
assessment areas and wards. This will help
ensure we have the right number of speciality
beds in the right place and improve the flow
of patients. Keep an eye out in the next issue
of Aspire for more information on this.
We’ve celebrated some fantastic Trust events
over the past few months. Our very first
Community Day (pages 6 and 7) took place
at St Peter’s and was a celebratory, engaging
and successful day. We also celebrated
Pride in Nursing and Midwifery Day (page
5), a fantastic, educational event which was
extremely well attended and featured some
inspirational guest speakers.
After the success of last year, the second
Dragons Den event (pages 10 and 11) was
highly anticipated and absolutely exceeded
expectations. It was another fantastic day,
where we experienced the creativity and
innovation of Team ASPH who pitched their
ideas to provide a better patient and team
experience.

Our exciting transformation programme is
now well underway, with the next phase
being the new outpatient car park with
building work due to begin at the start of
October (page 15). As part of the wider
transformation programme, we have been
looking at ways ASPH can become an ‘anchor
organisation’, (pages 8 and 9). We are working
with an organisation called Well North
Enterprises, who have helped other Trusts
with similar projects. They will help us
understand the positive impact the Trust
can have on the local community, helping to
tackle the wider determinants of health and
wellbeing. Ultimately this will help to give
the community the health service they need
and want, improve sustainability, and support
wider local economic growth and wellbeing.
Once again, thank you for all your hard work
and support; we are looking forward to the
development and progress of these exciting
projects and programmes over the next
few months.

Suzanne Rankin

Andy Field
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AWARDS

ASPH recognised through
National awards

Some of the SAMS team celebrate their achievement

Some of Team ASPH celebrating at the HSJ Patient Safety Awards

Patient Experience Network National Awards

Health Service Journal Patient Safety Awards

We were delighted that the multidisciplinary Senior Adult
Medical Services Team (SAMS) were recognised earlier this
year in a number of categories at the Patient Experience
Network National Awards (PENNA) for their ‘What Matters
to You’ programme. ‘What matters to You’ was introduced
by the team to support individualised patient care and
encourage more meaningful conversations between staff
and patients and to focus on the issues that matter most to
people whilst in hospital. One aspect is a sign placed above
the patient’s bed which is changed daily, highlighting the
personal things that are important to them.

The HSJ Patient Safety Awards were held in July,
recognising the hard working teams and individuals
who continue to drive improved patient. It is a fantastic
achievement to be shortlisted and recognised at these
awards, the majority of which were for large regional
and national projects.

These signs have been used to create a vibrant wall display
in the corridor of the ward to promote understanding and
awareness of the scheme.

Best HealthTech Solution for Patient Safety – Outpatient
local anaesthetic Trans-urethral Laser Ablation of NonMuscle Invasive Bladder Tumours. In addition to this,
we were also shortlisted in the following categories;

The team won the award for ‘Measuring, Reporting and
Acting’, and were Runner Up for the ‘Communicating
Effectively with Patients and Families’ award. They were
also finalists in the ‘Integration and Continuity of Care’,
‘Personalisation of Care’, ‘Staff Engagement and Improving
Staff Experience’ and ‘Using Insight for ImprovementAccessibility of Services’ awards.
This fantastic achievement is recognised by Consultant
Geriatrician Dr Emma Wilkinson, who says; “I am so proud
of all my colleagues and their contribution to the success of
this project, particularly during busy times of pressure on
the ward. It has been a sustained transformation - an ethos
change that could not have been achieved without every
member of the team buying into it. These awards are for
everyone that has been part of the journey and will hopefully
provide a better experience for patients and colleagues alike.”

ASPH received the accolade of ‘Highly Commended’
in two of the categories;
Quality Improvement Initiative of the Year for
Improving Medication Safety

Improving Care for Older People Award – The
‘What Matters to You’ project.
Infection Prevention and Control Initiative of the
Year – Reduction in serious site infections in patients
with hip fractures.
Maternity and Midwifery Services Initiative
of the Year – Project Joey, an initiative to improve
experience and safety in maternity, which has been
developed into a quality improvement project aiming
to give all women (medical issues aside) the choice to
have uninterrupted skin-to-skin time with their baby as
soon after birth as possible, however or wherever they
give birth.

The annual Pride in Nursing and
Midwifery Day on 10th May and
International Nurses Day on 12th
May were celebrated at ASPH where
Chief Nurse Sue Tranka organised a
very special day of celebrations at a
Health for All event.
Sue was joined by Chief Executive Suzanne, senior
members of the nursing team, some of our fantastic
nurses and midwives and inspirational external speakers.
We were fortunate that Joanne Bosanquet MBE, who was
recently appointed as Chief Executive of Foundation of
Nursing Studies (FONS), chaired the day. It was fantastic to
hear Joanne speak about Nursing Now, a three-year global
campaign, aiming to improve health by raising the profile
and status of nursing worldwide.

Megan McGee and Michelle Mello celebrating the day

We were also delighted to welcome Yvonne Coghill OBE,
who is Deputy Director of RCN (Royal College of Nursing)
as well as Director of NHS WRES (Workforce Race Equality
Standard). Yvonne shared some of the important work she
is leading across the NHS nationally to tackle important
race equality issues and emphasised the need to ‘break
down the walls’ so that all colleagues are treated fairly.
In addition to our external speakers, it was fantastic
to hear from our Deputy Head of Midwifery, Gemma
Puckett, who shared insight into the importance of the
human touch and its role in the journey of maternity
transformation.

Andrea Lewis and Sue Tranka getting involved with the days festivities

One of the most touching moments of the day was
research nurse Megan McGee reading her ‘Proud of my
Profession’ poem which she had written especially for the
day. It was thoroughly moving and resonated with many
in the room.
Another highlight included the Chief Nurse awards, which
recognise the achievements of the nursing and midwifery
teams at ASPH. After a fantastic day, Sue said; “Pride in
Nursing and Midwifery Day allows us to reflect, look to the
future as well as celebrate the amazing work that goes on
across all areas and sites. I am so proud of the nursing and
midwifery teams throughout the Trust, not just today, but
throughout the year.”

Team ASPH having fun with the interactive activities

summer 2019

A Special Day to Celebrate
our Nurses and Midwives
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COMMUNITY DAY

First successful
ASPH Community
Open Day!
Young visitors arriving

We were delighted to welcome over 300 visitors
to the very first Community Open Day, held at
St Peter’s on Saturday 6th July. The day was an
outstanding success, with visitors of all ages
attending and a fantastic buzz created around
the Trust.
Interactive stands and activities were set up throughout the hospital for teams
to showcase their departments and specialties, including a ‘behind the scenes’
operating theatre experience, which proved very popular with visitors. We
were also supported by various partners including Unison, Radio Wey, Surrey
Police, South East Coast Ambulance Service, St John’s Ambulance and The
Army Reserve and Cadets.
The feedback from all who attended was brilliant with comments such as
‘We’re so lucky to have Ashford and St Peter’s in our community – brilliant’
and ‘Amazing. Well done ASPH!’ posted on the visitor comments board.

Some of the ASPH

maternity team

Chairman Andy Field, Chief Executive Suzanne Rankin,
and Colonel Ash Boreham signed the Armed Forces
Covenant, formally marking the Trust’s commitment to
the serving members of the armed forces as well
as veterans and their families.

Andy Field and Suzanne Rankin

with Colonel Ash Boreham

Andy said: “The Community Day was absolutely fantastic
and a huge success. It was lovely to see families come
together to find out more about everything the Trust
has to offer. Most people come to hospital when
they are unwell or they are visiting someone, so
the Community Day provided a rare opportunity to
come and see the variety of things that we do and
to de-mystify the whole hospital experience. The
feedback was overwhelmingly positive and I’d like
to thank everyone involved in the organisation of
the day, including all our partners, along with all
the visitors who came along to support us.”

ready for action!
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COMMUNITY DAY

Team Photo; Chertsey Football
Club President Chris Norman
with the FA Vase Cup, some of
partners and members of Team
our
ASPH
Visitors were given the opportunity to try their hand
at different clinical procedures

their equipment
Surrey Police show

to visitors

A young visitor learns about CPR
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BECOMING AN ANCHOR ORGANISATION

Becoming an anchor
organisation
ASPH already plays a vital community role when local people are
unwell or have had an accident.
Alongside our role in responding to the
health needs of the local community,
the Trust now wants to play a role in
tackling the wider determinants of health
and wellbeing and health inequalities to
prevent and reduce illness, disease and
suffering. Not only will this reduce
demand on hospital services, it will
improve sustainability and support wider
local economic growth and wellbeing.
Becoming an ‘anchor organisation’ is
recognition of the big impact ASPH has
on local communities and the opportunity
to have an even more positive impact.
With almost 4,000 employees and
volunteers, ASPH is one of the area’s
biggest employers. As custodians of two
main hospital sites and large areas of
outdoor space, how we maintain and
look after them can make a positive -or
negative-impact on the local environment.
To make the right decisions about our
future as a local anchor organisation,
we want to understand more about the
impact we have and what the community
needs and wants. To do this we have
engaged an organisation called Well
North Enterprises, which has worked in
a number of other locations on similar
projects. Lord Andrew Mawson, who
chairs Well North Enterprises, co-founded
the renowned Bromley-by-Bow centre in
east London, which was an early exemplar
of an integrated model of healthcare, and
was involved in regeneration of Lee Valley
as part of the 2012 London Olympics.

Social Artist Matt from WellNorth sketches some of the visitor feedback from the Community Day

In the coming months colleagues from
Well North will be talking to patients,
local people, businesses and other
organisations such as schools and colleges.
Well North has already started this work.
It spoke to local people at the Community
Open day on 6 July, which Lord Mawson
attended, and to members at the 16 July
Annual Member’s Meeting. Well North
is also canvassing the views of staff.
Tom Smerdon, Director of Strategy
and Sustainability at ASPH, said:
“ASPH has a strong track record as a
successful organisation, which gives us
a good foundation to thrive in the future

as an anchor organisation. As a founder
member of the North West Surrey
Integrated Care Partnership, and with
exciting plans for the transformation
of our buildings and services, we have
a once in a generation opportunity.
Well North Enterprises bring an
impressive track record of experience
and credentials to support us in
making the most of that opportunity
for the benefit of our communities.”
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ASPH PARTNERS WITH STANWELL FOOD BANK

ASPH partners with
Stanwell Food Bank
As part of our ambition to become an anchor
organisation, ASPH has provided Stanwell Food Bank
with a secure area to store non-perishable food bank
items at Ashford Hospital.
Stanwell Food Banks plays a vital community role to provide food essentials to local people in need.
An excellent example of how working in partnership with others can have a positive impact.
“This is a great example of how we want to work more closely with our local community as we become
an anchor organisation,” said Sue Wales who is working with Tom Smerdon, Director of Strategy and
Sustainability, on the project. “The food bank provides a hugely valuable service to local people in the
Stanwell area and it’s so good that we are able to help them in this way.”
Tom
Smerdon
hands over
the key to
the storage
unit to
Anne-Marie
and Ian from
Stanwell
Food Bank
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DRAGONS DEN

Team ASPH
get fiery in
the Dragons Den

Dragons

Friday 14th June saw the second
annual Dragons Den event held for
teams at ASPH. The event provides the
opportunity for staff to present their
ideas to the executive team, who take
on the role of the dragons, and pitch
for additional funding to purchase
equipment they feel would benefit
patients whilst in hospital, and
improve working processes.

H

The ASP

nt

Den Eve
PITCH
YOUR
IDEA

Andy Field and Layla Hibbs after her successful (rapped!) bid

The day was launched by local television presenter and fitness
trainer, Annie Price, who gave an inspirational presentation
and shared some of her experiences as a patient. Annie spoke
about the importance of the personal touch, and being made
to feel safe and welcome, which was a great reminder about
what makes the difference to patients, and the impact of
hospital care.
There were over 40 proposals from teams across ASPH,
with a wide range of specialties represented; from medicine
to maternity, and therapies to surgery. The proposals were
creatively pitched, with some of the highlights including a
rap from one of the Occupational Therapists, outlining her
bid for therapeutic tools for people with dementia, and a
performance of ‘Money, Money, Money’ by Abba, from
staff who are putting on a Pantomime later this year. It was
a fantastic day with teams really getting into the spirit and
having fun with their pitches.
Chief Operating Officer, James Thomas, who introduced the
event to the Trust last year, was delighted to see so many
people get involved, and the breadth of ideas pitched.
He says; “Dragons Den is great fun but there is a serious side
to it. It’s a valuable way for us to make sure we continue to
deliver our vision to provide an outstanding experience and
best outcomes for patients and the team.”

Jazz Hands-Andy Field with the Panto team

Sue Tranka, David Fluck and Louise McKenzie listen to a hopeful bidder
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Interactive bids...James Thomas and Simon Marshall getting
involved with the SAMS bid for a skylight

The executive team strike a pose with Annie Price

The team on Holly Ward help to bring their idea to life with some
nutritional refreshments
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HEATHER’S UPDATE

Heather’s Update
By Heather Bixley, Staff Engagement Officer
Rounders
Our third ASPH Rounders Tournament kicked off in
April with more teams than ever signing up. Despite
some patchy weather to start we powered through
with some shock winners and losers. I always hear
people trying to work out whose side I’m on, and
who my favourite is but I really do my best to be
fair- I’m on no one’s side and my favourite team
has been the same since the first year and they’ve
never won in the final! Along the way there were
laughs, cracking slogs of the ball, great teamwork,
and the meeting of one department of staff with
another! Next year I’m mixing things up a bit, I’m
going to have a Rounders Committee of about six of
us that will make the rules jointly and decide how
the tournament will run. Well done to ITU who won
the cup this year, they have really impressed me
and if they come back to retain their title they will
be the first team to do so. Last year their first game
was poor but they studied the rules, came together
as a team, and really did improve with every gamewell deserved to them! See you all next year.

Suzanne presents the trophy to the winning team

Staff Achievement Awards

ASPH Panto-Cinderella

Now that rounders is over, I’m busy working on
the Staff Achievement Awards for this year. These
take place on Thursday 3rd October at Sandhurst
Military College, a lovely afternoon tea awaits those
worthy teams shortlisted who will be invited. It
really is a great afternoon – a heart-warming event
watching staff recognised for their hard work.

My other project is the first ever ASPH Pantomime-Cinderella.
This was an idea brought to me by David Sills, our Lead
Dementia Admiral Nurse who thought it would be great fun for
the staff. My vision was it should be run by staff for the staff and
that if we have 4,000 staff then we must have enough talent and
energy to pull this together - #ittakesateam. So far, our Panto
director, choreographer, singers, dancers, actors, and actresses
are all within the Trust and they really are a fantastic bunch. The
pantomime will take place at St George’s College, in Weybridge
who have very kindly donated their theatre to us for the week.
Tickets will be on sale Monday 7th October. A show packed full
of fun, and members of Team ASPH whom you may never look
at in the same way again!

In Their Shoes
In Their Shoes offers a superb opportunity to
spend a day in another department. Perhaps you
are thinking of your next step within the Trust
but would like a trial first, or maybe you’d like to
learn more about a department or team. Not all
Trust’s offer this, it’s a really unique opportunity
and I wish more of you took advantage of it (not
that I’m encouraging the work!). Personally, I have
done this a few times in the past; I’ve shadowed a
junior doctor in A&E on a nightshift, a Consultant
Anaesthetist in theatres, the pain nurses and also
spent a day in maternity. These placements filled
me with amazement, renewed respect for our
clinical teams-absolute heroes in my eyes, and an
excitement that I find incredibly hard to describe.
The next opportunity to take part in this fantastic
programme is in October-look out for further
information in autumn and give it a go!

Dress Rehearsal
Thursday 19th December - 19:30
Show dates
Friday 20th December – 19:30
Saturday 21st December – 14:30 and 19:30

Since launching our
new recognition
scheme last November
we’ve had some very
worthy winners and
nominations.
Team ASPH are embracing the
scheme and it’s fantastic to receive
so many nominations each month,
not only from colleagues wishing to
recognise their peers, but also from
patients, keen to share how their
experience has been improved by
an individual or team.

The March winner was Lindsay Ball,
Senior Healthcare Assistant, who
was nominated by the family of a
patient who praised her sensitivity
to the needs of patients, and her
thoughtful and caring attitude.

For the first time in April, the winners
were a team as opposed to an
individual. The Paediatric Play Team,
Moira Irving, Claire Power and Eileen
Jennings were nominated by a
colleague who noted the huge positive
impact and support they provide for
the children who stay on Ash and
Oak Wards, particularly those with
special needs.

The May winner was Linda Turner
who is the Ward PA on Dickens Ward
at Ashford. Linda was nominated by
colleagues who referenced her friendly,
approachable manner and dedication,
often taking on additional
responsibilities without being asked.

The June winner was Terryl Fegarido, a
Charge Nurse in the Haematology Day
Unit. Terryl was nominated by several
colleagues who nominated him for
going above and beyond for patients,
and for his kindness and thoughtfulness
caring for members of the team,
ensuring that everyone has eaten and
stays hydrated during their shift.

The July winner was Chloe Doherr, a
Student Nurse on Ash Ward, who was
nominated by the parent of a paediatric
patient. Chloe was nominated for her
caring and compassionate manner,
and the excellent way in which she
communicated with the young patient
in addition to the support she offered
the parent too.
It has been excellent to see so many
outstanding examples of Team ASPH
going above and beyond, incorporating
the Trust values into their work. If you’d
like to nominate or find out more about
the scheme, please email asp-tr.staff.
recognition@nhs.net.

summer 2019

Team Member of the Month
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Ishbel Davis
We spoke to Ishbel Davis, Urology MDT
Coordinator & LGBT+ Network Chair,
about her NHS journey and plans for
the LBGT+ Network at ASPH.
Please can you tell us a bit
about your background?
I started working in the NHS in 2013
at Royal Surrey County Hospital where
I stayed for over five years, working in
various roles, before joining St Peter’s
in January 2019.

Tell us about your journey and
how you came to be in the role
that you are in now?
I started in medical records at Royal
Surrey which was a great opportunity
to meet people and learn about
different aspects of the hospital. My
next role was in appointments where I
worked on the two week rule booking
and gained knowledge about cancer
and cancer targets. I then took on a role
in cancer services which I did for almost
three years. I was offered a secondment
which included the opportunity to work
at St Peter’s in the cancer services team
for one day per week. I got to know the
team here-who are all lovely, so when
a job became available I jumped at it!
I’m now the Urology MDT Coordinator,
helping to organise cancer patients
treatment, and tracking patients on the
62 day cancer target, in addition to the
other targets we have. I try to make this
journey as stress free as possible for
patients whilst they are going through
such a difficult time.

Please can you tell us about the
LGBT+ network here at ASPH?
The network is in its infancy and we’re
in the process of confirming our terms
of reference, aims, and objectives. Our
main aim is to make ASPH as inclusive

Ishbel Davis

and open as possible for staff and
patients. We want people to feel safe,
supported and celebrated here. We’re
hopefully going to be rolling out
the rainbow badge initiative, either
a badge or lanyard, which signifies
that patients and staff can approach
badge/lanyard wearers and be offered
guidance and support in regards to
LGBT+ issues. We’re also going to be
educating people on LGBT history
month in February.

NHS Chief Executive Simon
Stevens recently said: “The
NHS at its best is the real
world expression of equality
and inclusion. Whoever you
are and whoever you love: a
health service there when you
need it. And as probably the
biggest employer of LGBT+
people in Europe: an NHS that
welcomes to our team all who
bring dedication and skill and
compassion.”
How is the ASPH LGBT+ Network
helping us to ensure we achieve
this level of equality and
inclusion?
We meet regularly to discuss upcoming
plans for the network. We often review
Trust policies to ensure that they’re
inclusive and as non-binary as possible,
trying to remove references to gender
where possible so we don’t isolate
people who identify as gender fluid.

As Network Chair I get to feed into the
Equality Diversity and Inclusion Steering
Committee so items we raise are being
looked at and supported at an executive
level which is fantastic.

What has the LGBT+ Network been
up to recently?
We attended the Surrey Pride event on the
10th August which was fantastic and we’re
planning other events which we’ll keep
colleagues updated with. Personally I’d like
to arrange a social event, something casual
where people can get to know each other.

How can people get involved with
the network?
Come to our next meeting! Be an ally and
support your LGBT colleagues by standing
up to bullying and harassment if you see it,
and if you want to join then please do
contact either myself or Matthew Barker
who is the Vice Chair.

Anything else you’d like to say?
I’d like to thank the Trust for giving me
the opportunity to raise the profile of the
network, and I’d also like to shout out to
my amazing team in cancer services for
supporting me. Also a special mention to
my awesome Mum, Elaine Davis, who is
a Nurse and has worked at ASPH for 30
years and has been a brilliant role model
and inspiration for my NHS career.
For further information about the
LGBT+ Network, please contact Ishbel or
Matthew Ishbel.davis@nhs.net
matthew.barker8@nhs.net
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SURREY PRIDE AND TRANSFORMATION

Some of Team ASPH attended the Surrey Pride event on 10th August
with colleagues from Surrey Heartlands-a fantastic day celebrating
equality, diversity and inclusion for all.

ASPH Transformation
ASPH

Transformation
Programme

We are about to embark on a very exciting
Trust-wide transformation programme.
Over the next two to three years we will radically improve facilities and services across the
hospitals for the benefit of patients and the team. Improving the car parking at St Peter’s is
the first part of the transformation which will enable progression of the rest of the plans.

From 1st October until July 2020 the main outpatients’ car park will close and a new
multi-deck car park will be built in its place. When complete it will help address a long standing challenge for visitors
and staff, but during the works there will be some inevitable disruption. Visitor parking will be relocated to the top two
levels of the ‘old ramp’ area currently used by staff and it will mean that colleagues need to do things differently and
consider the best way to reduce demand for spaces throughout the duration of the works. One of these ways may
be remote working, either from home or another suitable location and we’re doing extensive work to make this an
option for as many colleagues as possible throughout the car parking works and beyond.
Although car parking can cause frustration and change can bring worry it is important to consider the longer term benefits.
The new car parking arrangements will be much better for everyone, and the opportunity to change the Trust’s working
culture via remote working is also an exciting step forward on the transformation journey. Patients, visitors and staff can
keep updated on the latest developments through the car parking pages on the website and TrustNet.
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Fundraising Update
Ashford and St. Peter’s Hospitals’

CHARITY

Charity No: 1058567

In July, we held a Tea Party to
celebrate the Ashford and St. Peter’s
Hospital Charity. The First Steps
Nursery also held their own Mad
Hatters Tea Party on the day.

Healing Arts at ASPH

Mad Hatters tea party at ASPH’s First Steps Nursery

Our Healing Arts programme,
spearheaded by Chief Nurse
Sue Tranka, has really taken off.
Lullaby Hour in the Neonatal
Unit, provided by the Music in
Hospitals and Care Charity, is
just one of many arts projects
that will be integrated into our
Healing Arts culture at ASPH,
to include music, art, sculpture,
theatre and green projects.
The Charity is raising funds
to support this.

Emma
Stevens sang
and played some
gentle, soothing
music on her
Ukulele to some
of the parents
and babies
The tables’ are set up for a fabulous tea party
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The Flurry Family scale the O2

Cancer Services
Our next charity challenge is to upgrade the chemotherapy area at
Ashford Hospital and create a wellness area nearby. This will be a
comfortable, calm and friendly environment for cancer patients to sit
and talk to staff and other patients over a cup of tea. They will be able
to receive counselling and advice, and benefit from complementary
therapies. We have got off to a flying start thanks to the Flurry family,
comprising Grandad (Colin), Nan (Jo), Mother (Liza), two Aunts (Sarah
and. Jo) and grand-daughter Jordan who raised £2,300 by scaling the O2.
The Mayor of Runnymede gives us his seal of approval

The Egham Show 2019
This was the charity’s first visit to a community show with a fantastic team
of staff and volunteers helping out on the fundraising stand. It was one
of the hottest days this year, so bottles of water and fruit generously
donated by Waitrose in Weybridge were in great demand. It was very
humbling to hear the public’s praise of our hospitals and great to raise
awareness of the charity and current fundraising projects.

Paediatric Surveillance System
We are delighted to say that we have raised the
necessary funds to equip the Children’s High
Dependency Unit with a state of the art surveillance
system to monitor each child on the Unit. A big
thank you to all those who supported the appeal.

Can your company help us?
Companies in our catchment area inevitably have employees
who are our patients. Charitable activity can unite teams and
inspire self-worth in employees. If you know of any company
that would like to help please contact Nicola Oliver.

Contact us at:
Tel: 01932 726585
Email: Asp-tr.fundraising@nhs.net
Twitter: @ASPHFundraising

Our Fundraising Manager is
Nicola Oliver and can be
contacted on 01932 726585 or
asp-tr.fundraising@nhs.net
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ASPH Social
It’s great to receive feedback from patients via
social media, and especially nice when someone has
gone out of their way to thank an individual or team
who has made their hospital experience a positive
one. In addition to our Facebook and Twitter pages,
we’ve recently launched an Instagram account- so
make sure you’re following us there too.

@ashfordstpeters

@ASPHFT

www.facebook.com/asph�

Excellent attendance and
engagement at the Annual
Members’ Meeting.
Around 120 members attended the Annual Members’
Meeting (AMM) on Wednesday 16th July at Ashford Hospital.
The AMM is part of our governance structure as a NHS
Foundation Trust. The meeting was chaired by Andy Field.
The audience heard presentations from Lead Governor,
Danny Sparkes, Simon Marshall, Director of Finance
and Information, Suzanne Rankin, Chief Executive and
Tom Smerdon, Director of Strategy and Sustainability.
Simon summarised our financial and operational
performance for 2018-19 and Suzanne discussed
progress in meeting the Trust’s strategic objectives as
well as the immediate and longer-term plans for urgent
and emergency care services. Tom talked about Ashford
and St Peter’s Hospitals ambition to develop its role as a
local anchor institution.
Before the formal meeting, members were invited to
take part in a range of activities, including seated yoga,
Outpatient Department and Infusion Suite tours, as well
as visit stands from a wide range of departments and
partners, such as the GP Federation and Surrey Heartlands.
Nicola Gleave from Well North, who is helping us develop
our plans as an anchor organisation, took the opportunity
to engage with members before the meeting about the
role Ashford and St Peter’s Hospitals could take in the
future. Members were also able to pick up their own copy
of the Trust’s Annual Review, which is a summary of the
main Annual Report and available on the website.
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Council of Governor Elections
Enthusiasm and support for Ashford and
St Peter’s Hospitals are the requirements
for any would-be Governor. Would you
like to have more of a say in how Ashford
and St Peter’s Hospitals NHS Foundation
Trust develops its services? If so,
would you be interested in standing for
election as a Governor of the Trust?
We are holding elections this autumn for:
Public Constituencies
Elmbridge (3 positions)
Hounslow, Kingston-upon-Thames
and Richmond-upon-Thames (2 positions)
Spelthorne (3 positions)
Woking and Guildford (3 positions)
Staff Constituencies
Nursing and midwifery (1 position)
Allied Health Professionals (1 position)
How to apply
Nominations are now open
and if you are interested in
standing, more information
and a nomination form can
be obtained as follows:
Online: www.ersvotes.com/
ASPH2019
Telephone: 020 8889 9203
Email: ftnominationenquiries@
electoralreform.co.uk
Nominations close on
4th October 2019.
If you would like to speak to
someone about the role, please
contact Anu Sehdev, Membership
and Engagement Manager at
asp-tr.foundationtrust@nhs.net

Dates for the diary
Council of Governors’ Meeting
Wednesday 4th December 4-6pm,
Education Centre, Ashford Hospital

Trust Board Meetings
Thursday 26th September 10.30am – 1.30pm,
Education Centre, Ashford Hospital
Thursday 31st October 10.30am – 1.30pm,
Education Centre, Ashford Hospital
Thursday 28th November 10.30am – 1.30pm,
Education Centre, Ashford Hospital
If you would like to attend any of the above, or are
interested in becoming a Governor, please contact
Anu Sehdev, Membership and Engagement Manager
at asp-tr.foundationtrust@nhs.net

